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BLACK LABOR DEPARTMENT EMPLOYEE CITED 
AMONG TOP BUSINESSWOMEN 


WASHINGTON -- Dora E. Carrington, a black manager in the U.S. Department 
of Labor here, was named one of the top 10 businesswomen of the year by the 
American Business Women’s Association (ABWA). 


Carrington, who began her career with the Labor Department 25 years ago as 
a clerk typist, is chief of the Administrative Services Group in the 
department’s Bureau of International Labor Affairs. She is responsible for the 
bureau’s affirmative action program, overseas employee processing, labor 
relations and records management. 


She has been a member of ABWA since 1982, when she joined L° Enfant Chapter 
in Washington, D.C. Since then, Carrington has served as chapter president, 
treasurer and as chair of the chapter’s Christmas/Anniversary celebration. 
This year she was elected as her chapter’s Woman of the Year, which qualified 
her for the 1985 Top Ten Business Women of ABWA judging. 


Carrington won out over 2,100 other ABWA members. She placed among the 
top 10 for her advancement in business, involvement in community relations and 
contributions to ABWA. 


Carrington said, "Women entering the business world today should be 
aggressive enough to ask for what they want. They must realize that everyone 
cannot start at the top, but with a lot of hard work, confidence in self and 
ability to succeed, they can achieve their goals. Also, education should be a 
continuous process for women." 


Now in its 37th year, ABWA is a national association dedicated to the 
professional and educational advancement of business women, The association 
provides more than $3 million in scholarships each year and has more than 2,100 
chapters and 112,000 members throughout the United States and Puerto Rico. 


Carrington, a native of Durham, N.C., has a bachelor’s degree in 
business education from North Carolina Central University in Durham, and a 
master’s degree in business and public administration from Southeastern 
University in Washington, D.C. 


In addition to her membership in ABWA, she is a life member and the first 
woman to serve as national president of the North Carolina Central University 
Alumni Association and a member of the university’s James E. Shepard Society; 
she is the immediate past president and a charter member of the Capitol Hill 
Area Chapter, Federally Employed Women; vice president and a member of the 
board of directors, U.S. Department of Labor Credit Union; a member of Alpha 
Kappa Alpha Sorority Inc., Xi Omega Chapter and the National Association of 
Female Executives. 


### 
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BLACK LABOR DEPARTMENT EMPLOYEE CITED 
FOR LEADERSHIP ON BEHALF OF FEDERALLY EMPLOYED WOMEN 


Atlanta --Nancy W. Hawkins, a biack U.S. Department of Labor employee 
here, has been cited for her leadership in the Federal Women's Program (FWP) 
for the eight-state Southeastern region, which includes Alabama, Florida, 
foorgia, Kentucky, Mississippi, North Carolina, South Carolina and 
Tennessee. 


Secretary of Labor William E. Brock presented Hawkins with a certificate 
of recognition which cited her role in setting “high standards for others 
to follow." 


The FWP is a special-emphasis program designed to increase job 
opportunities for women at all levels of the federal government, to 
facilitate their movement into educational and training onportunities 
which prepare them for promotions up to and including executive levels, 
and to provide programs that improve the employment status of federally 
employed women. 


Innovations introduced by Hawkins during her tenure as the FWP's 1985 
prooram chairperson included a bi-monthly newsletter to keep employees 
throughout the region informed of FWP activities and a Brown-Bag Lunch series 
of informative seminars. 


Hawkins is a program analyst in the Labor Department's Atlanta regional 
office of the Job Corps. 
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BLACK, OTHER PANNSYLVANIA STEEL WORKERS 
CERTIFIED FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor William E. Brock announced that up to 
880 workers, including blacks, at the Pittsburgh Workers of the LTV Steel 
Company in Hazlewood and Pittsburgh, Pa., have been certified as eligible 
to apply for aid under the Trade Adjustment Assistance (TAA) program. 


Certified workers will receive cash benefits, training, job search, 
relocation allowances and other employment-related assistance. 


LTV workers produced steel bars and semi-finished steel at the Hot Rolled 
Department, the Electric Furnace Department and the Blooming Mill at company 
plants in Hazlewood and Pittsburgh. Anyone terminated from a job at either of 
these facilities on or after April 19, 1985, is eligible for TAA benefits under 
provisions of the Trade Act of 1974. 


The Office of Trade Adjustment Assistance conducted the fact-finding 
investigations which provided the basis for the certifications. Workers were 
totally or partially separated from their jobs because of U. S. imports of steel. 


The program provides cash compensation for a total of 52 weeks at the same 
rate paid weekly for regular unemployment insurance in Pennsylvania. Eligible 
workers receive 52 weeks of payments minus the number of weeks for which they 
may have already collected UI benefits. When enrolled in an approved training 
program, some workers may receive up to 26 additional weeks of cash benefits. 


Employment security agencies in Pennsylvania will administer assistance 
through local offices. 


### 
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LABGR UNDER SECRETARY LIFTS EXILE OF UNDOCUMENTED "WHISKERS" 


WASHINGTON -- "Whiskers" is back. 


"Whiskers" had been banished from the U.S. Labor Department building 
for lack of “papers." 


But, Under Secretary Dennis E. Whitfield ordered "Whiskers" brought 
back “even if I have to pay for the certificates myself." 


Whitfield had responded to the earnest pleas of about eighty young 
people at the department's annual Christmas tree lighting Ceremony last 
weex, 


It seems that Assistant Secretary Thomas C. Komarek became the un- 
witting Scrooge when he ordered "Whiskers" banished when no innoculation 
and other health papers could be found. 


Komarek quickly revoked "Whiskers'" exile. 


"Whiskers" is a two-year-old brown and white rabbit that had been the 
mascot of the preschool tots at the department's day care center. 


"It was a matter of protecting their health," Komarek said. 


Celia Boykin, the center director, had rescued the rabbit from the 
city's animal shelter and had brought it to the center to brighten the day 
for the youngsters in her care. Each weekend a different child would take 
the rabbit home. 


When the building guards noticed the rabbit beine carried into the 
building, they learned that the rabbit was not known to have had rabies or 
other shots. The building manager, Richard Downs, reported this and Komarek 
banned the rabbit from the building. 


The tree-lighting ceremony brought Whitfield to the center where he 
learned about the situation. 


“Whiskers” is back and had had his shots afterall. 
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PRODUCER PRICE INDEXES--NOVEMBER 1985 


WASHINGTON -- The Producer Price Index for Finished Goods advanced 0.8 
percent after seasonal adjustment from October to November, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. 


The index had climbed 0.9 percent in October, after falling in 3 of the 
4 months before that. The index for intermediate goods moved up 0.3 percent 
in November, following a 0.1 percent rise a month earlier. Prices received 
by producers of crude goods jumped 2.9 percent, the second consecutive steep 
advance after 10 monthly decreases. 


As in October, sharply higher prices for food and related qa 
were recorded within all three mijor stage-of-processing 
addition, an upturn in energy ee eer aus Gs cam 
in the indexes for both finished and intermediate goods. Items other than 
food and energy registered little or no change over the month at all stages 
of processing. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved up 0.6 percent to 296.7 (1967=100). From November 1984 to 
November 1985, the Finished Goods Price Index climbed 1.5 percent. Over 
the same 12-month span, the index for consumer foods showed no change, 
prices for finished energy goods declined 2.0 percent, finished consumer 
goods other than foods and energy moved up 2.8 percent, and the capital 
equipment index rose 2.5 percent. Prices received ty producers of 
intermediate goods decreased 0.7 percent between November 1984 and November 
1985, and crude material quotations were down 5.4 percent. 


Ht 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Division of Cooperative Labor-Management 
Programs was created in June 1982 to encourage and assist employers, unions 
and others to undertake efforts to improve productivity and increase the 
well-being of workers through cooperative labor-management programs. 


### 


Cooperative labor-management programs, often called quality of work 
life programs, are joint efforts by labor and management to work together 
to further mutual interests, according to a U.S. Labor Department fact sheet. 


### 


The aim of cooperative labor-management programs is more satisfied and 
involved employees and more efficient, adaptive and productive organizations, 
according to a U.S. Department of Labor fact sheet. 


### 


The U.S. Labor Department's Division of Cooperative Labor-Management 
Programs helps promote cooperation between labor and management by providing 
timely information about such programs to both labor and management. 
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